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Equality of Opportunity, Diversity and Inclusion Policy
Ethos Statement: -
At Denton Island Nursery we provide a fun, vibrant, messy environment in which our long serving, loyal and friendly staff team provide children rich opportunities for challenge and risk, learning though play and from experiencing the natural and social world around them building future foundations.

Statement of intent

Denton Island Nursery is committed to providing equality of opportunity and anti-discriminatory practice creating an environment of equity for all children, families, volunteers, students and staff.  
We value the uniqueness and diversity each family brings to the nursery community.  Our starting point with each family is inviting them to share information about who their child is and how they fit into their family.  

We believe in inclusion as a basic right for every child and their families.  Our nursery is commitment to ensuring that every child has the opportunity to reach their full potential and to feel valued, accepted and respected for who they are.

Each child will experience a unique path of learning and development whilst at the nursery with us.  We observe their interests and needs and using what they can do we plan a next step experience to move them forward.

Aim

We aim to: 

· provide a secure environment in which all our children can flourish and in which all contributions are valued.
· continue to improve our knowledge and understanding of issues of equality, equity, and diversity. 

· recognise and remove barriers to inclusion, whether they are attitudinal, environmental or institutional in order to enable all children to access our full provision becoming confident, capable and resilient learners.
· make inclusion a thread which runs through all of the activities of the nursery.
· identify specific needs of children with Special Educational Needs and/or Disabilities (SEND) and meet those needs through a range of strategies.
· promote the ’British Values’ of democracy, rule of law, individual liberty, mutual respect and tolerance.
· follow our duties under the ‘Prevent’ legislation as part of our safeguarding procedures.
The legal framework for this policy is:

· The Equality Act 2010.
· The Revised Early Years Foundation Stage 2017.
· Children Act 1989. 

· Special Educational Needs and Disability Act 2001 and,

· SEND Code of Practice 2015
Methods

We aim to ensure that all children have the same rights and entitlements to experience rich play-based learning and development opportunities.  In order to achieve our aims for equity and equality of opportunity we use a variety of methods: -
· We have a fair and unbiased Nursery Admissions Policy containing transparent systems (please see our ADMISSIONS POLICY).
· We offer flexible sessions including offering government funded sessions places (please see our FUNDED PLACEMENT POLICY).
· Have a sensory room where children can experience planned sessions designed to support the development of social skills, confidence, communication and learning skills, as well as offering stimulation and extending interests. The room is available for small groups or one-to-one time for all children to experience who attend the nursery.
· The physical environment of the nursery has the following features to ensure accessibility: 
· The nursery is accessed via a sloping ramp suitable for wheelchairs.
· The nursery interior is all on one level ensuring that children or adults in wheelchairs or with frames or other walking aids can access all the areas.
· There is an accessible toilet within the community centre for adults to use.
· We have a ramp down to the main room garden and the doors to the babies and toddlers’ garden is level.

· We are able to arrange furniture in the rooms to ensure children with mobility, or visual impairments can move about the rooms with ease.

· We have a clearly defined and communicated ethos and approach to supporting all children’s learning and development (please see our LEARNING THROUGH PLAY POLICY for more details).
· We treat every child as a unique and valued individual, focusing on what they can do and what engages and motivates them creating individualised learning plans thereby ensuring that children have equality of access to learning.
· Our staff use sensitive and skilled interactions with children aimed to develop their thinking, promote learning and improve their self-esteem.  
· Our staff show a genuine interest in what the child is doing and/or trying to achieve, tuning in to their interest and respecting their chosen line of enquiry.  
· Our staff are flexible in their approach to delivery of activities, continually assess and evaluate, differentiate and recognise when a change is needed.  

· We use visual signs and symbols to support communications for children who have English as an Additional Language (EAL) or who have a speech, language or communication need.
· We use visual timelines to help all children understand the nursery routine and have a sense of security.
· We use ‘home language posters’ as a way for all staff to help children with EAL feel welcomed and be supported to communicate as they settle.
· We run a ‘Language Group’ for children who are experiencing any communication difficulties.
· We work in partnership with families and outside agencies to ensure the needs of every child is met.
· We have high expectations for every child and work to ensure they can achieve their own unique and full potential as they progress through the nursery.
· Our staff team work to make every child feel welcome, secure and loved providing a nurturing and inspiring atmosphere thus enabling every child to become a confident and capable learner.

· Our nursery routines are designed to help children feel secure and to foster independence and self-care skills.

· Key-persons’ create relaxed, un-hurried personal care routines for their children which are respectful and supportive and promote the bond between themselves and the little one in their care.
· We provide an environment and activities that challenge children’s abilities and through differentiated praise support children to value persistence and effort above the end –product developing their self-confidence and self-esteem.

· Our staff team demonstrate continuing unconditional positive regard for all children.
· We celebrate what children can do.
· The provision offered in the nursery encourages children to develop positive attitudes towards themselves and to people who are different from themselves, encouraging children to empathise with others and to begin to develop the skills of critical thinking. This involves: -
· Following and teaching the ’British Values’ of democracy, rule of law, individual liberty, and mutual respect and tolerance to help children explore our shared culture.
· Support and encourage all children to understand and follow the nursery rules (please see our BEHAVIOUR MANAGEMENT POLICY);

· Involving the children in reviewing and updating the nursery rules.
· Providing resources that reflect the diversity within the nursery community.
· Celebrating or acknowledging festivals in a way that has meaning for each child.
· Introducing children to resources that allow them to develop an understanding and appreciation of the wider diversity within the world around them.
· Provide a range of positive images, stories, books, songs etc. about all kinds of families, communities and the individuals that make them.
· Helping children to understand that discriminatory behaviour and remarks are unacceptable, pro-actively challenging discrimination whenever it is encountered and from whomever it is encountered (please see our BEHAVIOUR MANAGEMENT POLICY).
· Challenging stereotyped or negative images or beliefs about people from other ethnicities, genders, faiths or who are differently abled etc.

· We encourage parents to share as much information about their family as they feel comfortable sharing and use this information to help children feel understood and respected.

· We value the opinions of all families as the experts on their child and as their child’s first and most enduring educator. We use information given to us by families to support their child’s learning and development, their well-being and their sense of trust in us.

· We provide regular opportunities for families to meet with staff for informal discussions of their child’s progress, to share successes and to discuss any challenges or concerns.
· Working to include, and show that we value, the contribution of all families to our understanding of equality and diversity

Supporting children with specific requirements or Special Educational Needs

Kathy Young is the Special educational needs co-ordinator’s (SENCO) at Denton Island Nursery.  She is supported by Sarah Cockram and Christelle Harris.  The SENCO’s role is to specifically support children with SEN and their families to ensure they can access the full nursery provision and achieve their full and unique potential.
For more details, please see the nursery’s SEND Policy.

Supporting Families

We support families who may be experiencing challenges by:
· Offering flexible payment system for families of differing means.

· Signposting families to a range of support services or learning opportunities ranging from SALT, Community Advice or Inclusion, CAB, Employability, Family Learning etc... to further support their individual needs as a family.
· Sign post families towards a translation service for parents whose first language is not English who are struggling with communication or paperwork.
· Ensuring all families are given a copy of this policy.
· Encouraging all families to become involved in the life of the nursery (see our PARTNERSHIP WITH PARENTS POLICY);

· Having systems in place to monitor who in the community is accessing the nursery.  This information can help us reflect on our inclusive practice, identify ways forward and evaluate the effectiveness of our provision.

Supporting staff
We support our staff to ensure all children have equal rights of access by:

· Seeking out training opportunities for staff and volunteers to enable them to develop practices which enable all children to flourish. 

· Reviewing our practices to ensure that the nursery and its team of staff are fully implementing the Equality Policy, those policies related to it and related guidance.

· Providing staff with clear policy guidelines on how we promote equality of opportunity, value diversity and provide an inclusive and nurturing environment.

A failure to follow this policy and related guidelines by a member of staff, student or volunteer could result in disciplinary action.

Please also refer to our: -
· Equality of opportunity, Diversity and Inclusion policy Guidelines for staff, 

· Medication Policy, 
· Sensory Room Policy, 

· Bulling and harassment policy
· Staffing and Employment Policy,
For related information around Equality of Opportunity and how we at Denton Island Nursery work to achieve this.

